
2014 Salary Freeze for Agencies

Frequently Asked Questions

1.  Which State agencies are subject to the Governor’s salary freeze?  
All Cabinet agencies, Council of State agencies, and Boards and Commissions are included in the Governor’s salary freeze.
2. Does the Governor’s salary freeze only apply to positions in agencies that are fully or partially funded by the general fund?  What about receipts supported positions?  What about grant funded positions?

This freeze applies to all positions regardless of the funding source. Positions that are partially or fully funded by receipts, federal funds, or grants are also included in the Governor’s salary freeze. 

3. The Governor provided agencies with notification of the salary freeze on March 27, 2014.  Can we process actions that had a binding offer made prior to March 27, but the paperwork has not been processed yet?  If so, what documentation is required?

Agencies may process any salary action for which a binding offer was made prior to March 27.  The date of the offer should be documented in the comments section of the Human Resources action.  Offers should not have been made without prior approval of OSHR to positions in classes for which an agency does not have delegated authority or any increases of 10% or more.
4. What is the process for getting an exception approved?  
Requests for a salary increase exception should be submitted to Davita Morant, HR Consultant in the Classification and Compensation Division.  In addition to the normal documentation required by OSHR for salary exceptions, documentation should include a written justification for the exception as well as an impact analysis of the exception on salary equity within the work unit.  OSHR will review the request for compliance with policy and documentation of equity issues and will forward the request to OSBM for review to determine if the exception will be approved.  OSHR will notify the agency head in writing of approval or denial of the exception request.
5. What documentation related to the exception do we need to put on the salary personnel action?

All salary personnel actions should include a statement in the comments section indicating the date and the name of the OSHR/OSBM person approving the salary exception.

6. Does the salary increase freeze apply to temporary employees?

Yes.  The current legislative and Governor’s salary freeze does not allow temporary employees to receive salary adjustments unless they are promoting to a higher level position.
7. Does the salary freeze include contract employees hired under Personal Services Contracts?

No.
8. What is the effective date of the salary freeze initiated by the Governor?
March 27, 2014.
9. Will agencies be allowed to process promotions/reallocations “after the effective date” actions?
No.  All delayed reallocation and promotional increases will be frozen until further notice from the State Budget Office.  If/when OSBM determines delayed increases may be granted, documented increases would only be allowed on a current basis.

10. Will “acting promotions” be allowed under the salary freeze?
Yes.
11. Will agencies be allowed to process retroactive salary increase actions?
No.  Any reclassification or salary actions approved by OSHR prior to March 27, 2014, can be processed.  All other salary actions must be processed on a current basis under the provisions of the Governor’s salary freeze memo.  

12. Who is going to monitor to ensure compliance with this salary freeze?
OSHR staff in the Classification and Compensation Division will do monthly monitoring of salary actions to ensure compliance with the salary freeze restrictions.

13. What is going to happen if an agency processes a salary increase that was not allowed?
The agency will have to rescind the increase and recoup any overpayments. 

14. Can I award an increase to an employee transferring from an EPA position to a SPA position?

These actions will need to be reviewed on a case by case basis by the Office of State Human Resources’ Classification and Compensation Division to ensure the transfer meets the definition of a promotion.

15. Since there are no salary grade equivalencies for flat-rate positions, how do I determine if an employee transferring to or from a graded or banded position will be eligible for a promotional increase?

These actions will need to be reviewed on a case by case basis by the Office of State Human Resources’ Classification and Compensation Division to ensure the transfer meets the definition of a promotion.

N. C. Office of State Human Resources
1
April 2, 2014

