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Definition and Examples of Allowable Promotion Actions

All promotions to positions for which the agency does not have delegated authority, must be forwarded to OSHR for approval.  All promotion increases of 10% or more must be forwarded to OSHR for approval regardless of delegated authority.

	Action
	Promotion is defined as
	Example

	Transfer*  from a graded position to a graded position
	Movement to a position assigned a higher salary grade.
	Transfer from a Med Lab Tech I (SG68) to a Med Lab Tech II (SG70).

	Transfer*  from a banded position to a banded position
	Movement to a position within the same banded class with a higher competency level; or
Movement to another career banded class with a higher journey market rate (JMR).
	Transfer from an Engineer/Journey to an Engineer/Advanced; or 
Transfer from an Accounting Technician/Journey (JMR=$57,650) to an Accountant/Contributing  (JMR=%78,256)

	Transfer*  from a graded position to a banded position or transfer from a banded position to a graded position
	Movement to a position with a higher salary grade (SG) or higher salary grade equivalent (SGE).
	Transfer from an Administrative Assistant III (SG67) to a Paralegal/Advanced (SGE71); or
Transfer from a Support Services Associate/Journey (SGE59) to an Accounting Clerk V (SG61).

	Transfer* from an EPA position to a SPA graded/banded position.
	Not defined by policy.  There are no salary grade equivalencies for EPA positions so these must be reviewed by OSHR on a case by case basis to determine if the transfer results in higher level duties and responsibilities.
	Transfer from a UNC Healthcare EPA Nurse position to a Nurse Supervisor/Journey position.

	Transfer* from a SPA flat rate position to a SPA graded/banded position or vice versa.
	Not defined by policy.  These must be reviewed by OSHR on a case by case basis to determine if the transfer results in higher level duties and responsibilities.
	Transfer from a Legislative Liaison (FR) position to a Legislative Affairs Program Director (SG81).

	Transfer* from a Temporary position to a permanent SPA position.
	Not defined as a promotion by policy, but salary increases are allowed.  Salary is determined based on the new hire policy.
	


*A transfer results in a position number change.  The transfer can occur within an agency, between two BEACON agencies, from a Non-BEACON agency to a BEACON agency or from a BEACON agency to a Non-Beacon agency.
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