NC Department of Public Safety

SHORT TERM DISABILITY

@ Program administered by the NC Treasurer’s Office.

@ While temporarily or permanently disabled, provides a
portion of an employees salary for a maximum of 1 year.

@ Application and medical documentation required.
m If approved, receive 50% of salary.
@ 60 Day Waiting Period (paid or unpaid)

@ If the disabling condition exceeds 1 year, long term
disability may apply.
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Employees who become temporarily or permanently disabled and are unable to perform their regular work
duties may be eligible to receive partial replacement income through the Disability Income Plan of North
Carolina.

In order to qualify for short-term disability benefits, an employee must be in permanent status and work at
least 30 hours per week for nine months of the year and participate as a member of the retirement system
for at least one year during the 36 months preceding the disability.

Eligible employees may receive a monthly short-term benefit equal to 50% of their monthly salary, plus
50% of their annual longevity. Monthly benefits during the short-term period cannot exceed $3,000. This
monthly benefit is reduced by any workers’ compensation or Veteran’s Affairs benefit received for the same
disability.

Short-term benefits are available for up to 1 year and may be extended for up to 1 additional year if the
disability is temporary and likely to end within that additional year.

Additional information can be found on The Office of the NC State Treasurer’s website at
www.nctreasurer.com.
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NC Department of Public Safety

LONG TERM DISABILITY

@ Program administered by the NC Treasurer’s Office.

@ May be payable after the conclusion of Short-term
disability.

@ Must have 5 years of Services with the Retirement
System.

@ Pays 65% of salary.
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Long-term benefits may be payable after the conclusion of the short-term disability period.

In order to qualify for long-term disability benefits, an employee must have at least five years of
membership service with the Retirement System during the 96 months preceding the conclusion of the
short-term disability period.

During the first three years of long-term disability, eligible employees may receive a monthly long-term
benefit equal to 65% of monthly salary, plus 65% of annual longevity pay.

5/2016
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NC Department of Public Safety
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Should you die while in active service (i.e. receiving a paid salary) after one year as a contributing member,
your beneficiary will receive a single lump sum payment.

This is calculated by taking your highest 12 months’ salary in a row during the 24 months before you die (as
much as $25,000 but not more than $50,000). This is paid to your beneficiary.

It should be noted that this benefit is also paid if you die within 180 days of the last day you were paid a
salary.
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Sworn Law Enforcement has additional separate benefits that are in addition to those afforded to all State
Employees. Those benefits are administered through the NC Treasurer’s Office. A detailed explanation of
those are located here:

https://www.nctreasurer.com/ret/Benefits%20Handbooks/2013TSERS_LEOhandbook.pdf
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HEALTH INSURANCE

’ North Garolina N
QR State Health Plan

" FOR TEACHERS AND STATE EMPLOYEES

A Division of the Department of State Treasurer
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The State of North Carolina provides health care benefits to teachers, employees, retirees, and their
eligible dependents according to the provisions and limitations of North Carolina General Statutes.

Health Insurance is offered to every permanent employee that is working at least (30) hours per week.

The following Health Care Plan options are available as Preferred Provider Organization (PPO) Options:

1. Enhanced (80/20)

2. Consumer Directed Health Plan

3. Traditional (70/30)

You must enroll within 30 days of hire date or you must wait until the next open enrollment period.

Coverage is effective the first day of month following hire date.

All premiums are deducted a month in advance.

5/2016
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NC Department of Public Safety

ELIGIBLE DEPENDENTS
= Legal Spouse;

@ Children up to the age of 26

@ An unmarried child who is physically or mentally
incapacitated

= Please note that an individual cannot be enrolled as a
dependent under the Plan if he or she is enrolled as
an employee.

@ A dependent cannot be enrolled under two Plan
contracts at the same time.
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Eligible dependents for the State Health Plan include:

* Legal Spouse;

e Children up to age 26 including natural, legally adopted, foster children, children for whom the employee
is court-ordered guardian and stepchildren of the employee:

e An unmarried child who is physically or mentally incapacitated, to the extent that he or she is incapable
of earning a living, and such handicap developed or began to develop before the dependent’s 26th
birthday.

Please note that an individual cannot be enrolled as a dependent under the Plan if he or she is enrolled as
an employee. In addition, a dependent cannot be enrolled under two Plan contracts at the same time.
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HeALTH CARE PREMIUMS & EFFECTIVE DATES

Employee :
hited 525/16, 3 month premiums
(Emp can choose ESS Online deduCted frOm July
6/1/14 or 7/1/14 as Enrollment on paycheck.
Effgﬁgg 7 6/23/16 (for June, July , & August
coverage)

[ o B

| (No premium deductedin | ' Eprollment | BY choosing 7/1/16
1 May for June coverage) ! 1 i .
L L T TR, I : not processed : as efFGCthe date Of
Employee selects PPO Standard E for June i coverage, 2 month
(80/20) plan w/ Employee + & payrell. 1 premiums would be
Children coverage. | opreabi i deducted from July
(Employee premium required) | deducted in June for ! paycheck_
! June & July 1
Employee selects 6/1/16 as I coverage) i (for July & August
effective date of coverage. coverage)

The plan that you choose, the effective date of coverage you choose and when the enrollment is received
and processed could impact your paycheck. If you select 70/30 EE Only Basic, there is no monthly premium
and no monthly deduction. However, if you select a plan that requires a monthly premium, you could have
multiple deductions from your check. In this example, the employee is selecting a health plan that will
require a monthly premium to be paid. The employee was hired on 5/25/14. Based on this hire date, the
employee can choose an effective date of coverage of 6/1/14 or 7/1/14. The employee selects the PPO
Standard (80/20) plan with Employee + Children coverage (premium is required). The employee selects
6/1/14 as the effective date of coverage. he ESS enrollment was processed by BEST on 06/23/14. The
employee has 30 days from their date of hire (6/25/2014) to complete their online enrollment.

Keep in mind that health insurance premiums are taken a month in advance for the following month'’s
coverage. Because of the hire date as well as the fact that the enrollment was not processed by BEST until
6/23, no health insurance premium is deducted in June for June or July coverage. (Note: It is unlikely that
the employee would even be receiving a paycheck in May due to the hire date being at the end of the
month). Because the enrollment was received so late in the month, BEST was unable to process the
enrollment for the June payroll. As a result, no health insurance premium was deducted in the June
paycheck for June and July coverage. Because of this, 3 months of premiums will be deducted from the
employee’s July paycheck to cover June, July, and August coverage. For the PPO Standard plan with
Employee + Children coverage, that would mean $815.40 would be deducted from the employee’s July
paycheck (5271.80 x 3 months).

In this example, if the employee had chosen a 7/1/14 effective date, only 2 months premiums would be
deducted from July paycheck for July and August coverage. This example illustrates how the effective date of
coverage can impact premium deductions from your paycheck. You will need to choose the effective date
that best meets your needs, just be aware of how that effective date of coverage may impact your pay.
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NC Department of Public Safety

HEALTH INSURANCE

Active Employee Premiums

Participation in Wellness Activities

Wellness Activities All3 Two Activities One Activity Completed None
Completed

Smoking Attestation
PCP Selection
Health Assessment

Plan Employe Employee / Retiree Share
Options 1 Share

Enhanced $463.68 $14.20 $39. $39.20 $54. $64.20 $79. $79.20 $104.20
80/20 20 20 20

(& T $463.68 $0.00 $20.  $20.00 $40.  $40.00 $60. $60.00  $80.00
Directed 00 00 00

Traditional [%GENT $0.00
70/30

Dependent Premiums
Dependent Group Enhanced 80/20 Consumer Traditional 70/30
with all credits Directed with all

credits
Employee + Child(ren) $294.72 $189.82 $210.92
$660.52 $489.14 $543.46

Employee + Family $699.42 $520.96 $578.86

Total Employee Contribution = Active Employee Share + Dependent Premium
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The following Health Care Plan options are available as Preferred Provider Organization (PPO) Options:
1. Enhanced (80/20)

2. Consumer Directed Health Plan
3. Traditional (70/30)

As you can see in this chart, with the Enhanced 80/20 and the Consumer Directed Health Plan, the
employee’s premium can be reduced by completing wellness activities. This chart shows the changes in
premium if all three, two, one, or none of the Wellness Activities are completed. For example, if | select
the Enhanced 80/20 Plan, if | complete none of the Wellness activities, my monthly premium would be

$104.20. If | complete the wellness activities, | can reduce my premium to as little as $14.20.
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NC Department of Public Safety

NC FLEX BENEFITS

®  Health Care Flexible Spending Account

@ Dependent Day Care Flexible Spending Account
= Dental Plan

= Vision Care Plan

B Critical Illness

B Cancer Insurance

@ Voluntary Accidental Death & Dismemberment
8 Core AD&D

B Voluntary Group Term Life

@ TRICARE Supplement
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The NCFlex Program provides a variety of pre-tax plans available to state agency, university, and select
community college employees. Employees are eligible to participate in NCFlex if they are a state agency or
university employee working 20 or more hours per week in a permanent, probationary, or time-limited
position.

These are the current NC Flex benefits available to all state employees:

Health Care Flexible Spending Account
Dependent Day Care Flexible Spending Account
Dental Plan

Vision Care Plan

Critical lliness

Cancer Insurance

Voluntary Accidental Death & Dismemberment
Core AD&D

Voluntary Group Term Life

TRICARE Supplement

You will enroll in the NC Flex Benefits through the ESS. You should have received a book detailing all of
these NC Flex option and there is information in your Orientation Manual on each of these.

5/2016 54



NC Department of Public Safety

WHY PARTICIPATE?

= You can save about 25 - 40% or more on most
NCFlex benefits because your contributions are
made on a pre-tax basis.

@ Participating in Flex is convenient since all benefits
are payroll deducted (before taxes are withheld).

@ The choice to participate is yours. You can sign up
for any or all of the plans offered. Each year you can
then decide if you want to continue your
participation.
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Here are some reasons why you should take advantage of the NCFlex programs.

Firstly, you can save about 25-40% or more on most NCFlex benefits because your contributions are made
on a pre-tax basis. The amount you save depends on your tax bracket.

Secondly, participating in Flex is convenient since all benefits are payroll deducted.
Finally, it is important to remember that it is up to you whether or not you want to participate in NCFlex.
You can sign up for any or all of the programs offered and, each year you will be given the opportunity to

decide whether or not to continue your participation.

Because of the federal laws regarding pre-tax benefits, you can not change or stop your participation during
the year unless you have a Qualifying Life Event. Qualifying Life Events are identified in your Flex booklets.
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NC Department of Public Safety

EFFECTIVE DATES OF COVERAGE

@ Annual Enrollment held each year in October
=@ Benefit elections effective January 1 of following year
@ New Hires - 30 days to enroll from date of hire

@ Life Events - 30 days to make a status change from
date of the life event
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You have 30 days from the date of hire to enroll in the NCFlex programs. Employees can enroll in NCFlex
online using ESS.

If you do not enroll at the time of hire, you will have the opportunity to enroll each year during annual
enrollment which is usually in the fall.

Unlike health insurance, you do not have a choice for effective date of coverage. NCFlex benefits will be
effective the 1%t of the month following the date of hire. For example, if an employee is hired on 4/5/16,
their Flex benefits would be effective 5/1/16.

Unlike health insurance where you pay a month in advance for the next month’s coverage, NCFlex premium

deductions pay for the current month’s coverage. This means that NCFlex premiums deducted from April
paycheck pays for NCFlex coverage for April.
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NC Department of Public Safety

DEPENDENT ELIGIBILITY

Coverage for your eligible dependents is available for most NCFlex benefits (see
the specific benefit section for details). Eligible dependents are generally:

* your legally-married spouse;
* any unmarried child, including stepchild and foster child, who is dependent

ullq:ron you for su2p6port and maintenance until the end of the month in which the
child turns age 26;

* any unmarried child, including stepchild and foster child, of any age who
remains dependent upon you for support and maintenance and who is unable to
make a living because of a mental or physical handicap.*

For the accidental death and dismemberment, cancer, critical illness, dental and
vision plans, you may cover children who meet the above requirements.

For the Health Care Flexible Spending Account (HCFSA), you may also cover
children under the age of 26, regardless of student, tax dependency or marital
status. In addition, you may submit eligible expenses for a qualifying relative,
which includes any individual who is not the tax dependent of another taxpayer,
has the same principal residence as you, and for whom you provide more than half
of the support for the calendar year.

Orientation Manual, page 33

Coverage for your eligible dependents is available for most NCFlex benefits (see the specific benefit section
for details). Eligible dependents are generally:

¢ your legally-married spouse;

e any unmarried child, including stepchild and foster child, who is dependent upon you for support and
maintenance until the end of the month in which the child turns age 26;

e any unmarried child, including stepchild and foster child, of any age who remains dependent upon you for
support and maintenance and who is unable to make a living because of a mental or physical handicap.*
For the accidental death and dismemberment, cancer, critical iliness, dental and vision plans, you may
cover children who meet the above requirements.

For the Health Care Flexible Spending Account (HCFSA), you may also cover children under the age of 26,
regardless of student, tax dependency or marital status. In addition, you may submit eligible expenses for a
qualifying relative, which includes any individual who is not the tax dependent of another taxpayer, has the
same principal residence as you, and for whom you provide more than half of the support for the calendar
year.
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NC Department of Public Safety

REIMBURSEMENT PROCESS

OPTION 1:
SUBMIT THE FORM

@ Complete the FSA Claim
Form (available at
www.ncflex.org).

OPTION 2:
CONVENIENCE CARD

@ Allows you to pay a provider/
vendor directly from your
HCEFSA at the point of purchase
for eligible health care

= Attach copies of required expenses.

documentation. .
@ Card reimburses up to your

@Mail or fax your FSA Claim annual election.

Form (and attachments) to

HCFSA Claims. @ Submit receipt documentation

& Claim Form EXCEPT when
transaction equals a copayment
amount from your prescription,
medical, dental, or vision plan.

mReimbursements are usually
processed within one week
and are directly deposited
into the same bank account
that your paycheck is
deposited.
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When you join NCFlex, Reimbursement forms should be sent to you. If you do not receive them, you can
refer to your Benefits Representative or download the form from www.ncflex.org .

You have two options for reimbursement. Option One is to complete the FSA Claim Form and submit the
FSA Form along with the required documentation to Aon Consulting. Reimbursements are usually
processed within one week and are directly deposited into the same bank account that your paycheck is
deposited.

Option Two is to use the NCFlex Convenience Card. The Convenience Card allows you to pay a
provider/vendor directly from your HCFSA at the point of purchase for eligible health care expenses. The
card reimburses up to your annual election. You will still need to submit receipt documentation and a FSA
Claim Form EXCEPT when the transaction equals a copayment amount from your prescription, medical,
dental, or vision plan. There is no longer a fee for the convenience card option.

5/2016
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NC Department of Public Safety

QUALIFYING LIFE EVENTS

If at any time during your Plan Year, any of the following
events occur, you can change your Health Insurance, Dental

Insurance &/or NCFlex coverage

@ Marriage Spouse becomes
@ You or spouse change employe
from pt/full time ﬁepil?lsitent loses
, eligibility
= DlVOI‘CGI orLees Birth / Adoption of Child
Separation i
Incapacitated Adult
@ You or spouse take becomes your
unpaid leave of absence Dependent
@ Death of a Spouse or Other changes s
Dependent permitted by IRS & State
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If at any time during your Plan year, any of these events occur (marriage, divorce, death, etc.), you can
change your Health Insurance, Dental Insurance, and NCFlex coverage.

Your change in elections must be consistent with your status change.

When a qualifying life event occurs and you want to make changes to your benefits based on that event,
contact your Benefits Rep immediately. Please keep in mind that documentation may be required.

The Benefit Rep will create a “Benefits Adjustment” reason in The HR Payroll System. Once that
adjustment reason has been created, employees will be able to go online and make changes to their

benefits using ESS.

Changes must be made online within 30 days of the Qualifying Life Event

5/2016
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NC Department of Public Safety

AGENCY SPECIFIC INSURANCE

@ In addition to the state-sponsored insurance programs,
DPS can approve and make available other insurance
options for DPS employees. These insurance programs
are approved through the DPS Insurance Committee and
are administered through private insurance
agencies/brokers.

@ The supplemental agency-specific plans are NOT part of
N.C. State Government and, therefore, are NOT
transferable if you leave DPS and transfer to another
State Agency.

@ Current Options:

= MetLife Dental
The MetLife dental insurance is comparable to the NC Flex high
option dental plan.
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In addition to the state-sponsored insurance programs, the Department of Public Safety can approve and
make available other insurance options for DPS employees. These insurance programs are approved
through the DPS Insurance Committee and are administered through private insurance agencies/brokers.

The supplemental agency-specific plans are NOT part of N.C. State Government and, therefore, are NOT
transferable if you leave DPS and transfer to another State Agency.

The following supplemental insurance is available for DPS employees:
MetLife Dental - The MetLife dental insurance is comparable to the NC Flex high option dental plan.
Monthly payroll deductions for MetLife are made after taxes have been taken out, while the NCFlex Dental

Plans have monthly payroll deductions taken out PRIOR to taxes.
MetLife is a post-tax dental plan which means that monthly premiums are deducted after taxes.
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NC HEALTHSMART

m NC HealthSmart is an initiative by the State
Health Plan to provide employees with resources
and information to be as healthy as you can be.

@ Please visit the NC HealthSmart Wellness
Programs link on the www.shpnc.org website to
view a wealth of resources that can help you
reach your health and wellness goals.
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NC HealthSmart is an initiative by the State Health Plan to provide employees with resources and
information to be as healthy as you can be. We encourage you to visit the NC HealthSmart Wellness

Programs link on the State Health Plan website to view a wealth of resources that can help you reach your

health and wellness goals.
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NC Department of Public Safety

AFFORDABLE CARE ACT

Offers individuals to buy private health insurance
through a 'Health Insurance Marketplace’.

This allows you to find private health insurance
options to compare with the State's health coverage

In purchasing private insurance thru the Exchange,
you may be eligible for a tax credit, which may result
in a lower premium.

Please be aware that if you purchase a private health
plan through the Exchange, you may lose your
employer contribution to the health benefit plan
offered by the State.
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The ACA offers individuals to buy private health insurance through a 'Health Insurance Marketplace', also

referred to as 'The Exchange'. This allows you to find private health insurance options to compare with the
State's health coverage; to ensure the health coverage you choose meets your needs and fits your budget.
In purchasing private insurance thru the Exchange, you may be eligible for a tax credit, which may result in

a lower premium. However, please be aware that if you purchase a private health plan through the
Exchange, you may lose your employer contribution to the health benefit plan offered by the State.

Please remember, purchasing private health insurance through the Exchange is not mandatory. It is totally

up to you to choose insurance through your employer or a private company within the Exchange. But, as

your employer, North Caroline Department of Public Safety has an obligation to inform you of your options

for health care.

5/2016
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NC Department of Public Safety

WORKERS COMPENSATION

@ Provides medical benefits, compensation for lost
time from work and compensation for any
permanent or permanent partial disability that
results from a compensable job related injury.

@ All claims are handled by CorVel, a third party
administrator.

@ CorVel decides whether a claim is compensable
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The purpose of the Workers” Compensation Act is to provide medical benefits, compensation for lost time
from work and compensation for any permanent or permanent partial disability that results from a
compensable job related injury. The North Carolina Department of Public Safety is self-insured for the
purpose of administering the Workers' Compensation Act. Workers' compensation expenses are paid from
the department’s current operating budget. All workers’ compensation claims are handled by a third party
administrator (TPA). The TPA is CorVel. Employees can contact the Human Resources Workers’
Compensation office or CorVel with questions regarding their workers’ compensation benefits. CorVel
decides whether a claim is compensable under the workers’ compensation laws.
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NC Department of Public Safety

WORKERS COMPENSATION

= Employee Responsibilities:

= Immediately report any injury/illness by notifying the supervisor or
work location designee when an on the job injury/illness occurs.

= Provide written notice to the work location that an injury/illness
occurred by completing the DPS HR201 WC-EE Form.

= Accept medical treatment by a medical provider approved by the
employer/CorVel to treat the injury. Obtain and provide a Medical
Authorization Form for the treating physician to complete.

= Follow the prescribed treatment to affect a cure for the injury (NOTE:
Refusal may bar the employee from further compensation until such
refusal is resolved).

= Provide supervisor with any medical restrictions (NOTE: Refusal to
comply with work restrictions may bar the employee from further
compensation.)

= Employees without restrictions shall return to the regular work
schedule).

= Provide supervisor with an out of work medical note. The supervisor
will forward a copy of the medical note to the Workers” Compensation
office.

= Maintain contact with supervisor weekly while out of work.
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Employee Responsibilities

Immediately report any injury/iliness by notifying the supervisor or work location designee when an on
the job injury/iliness occurs.

Provide written notice to the work location that an injury/iliness occurred by completing the DPS WC-EE
Form.

Accept medical treatment by a medical provider approved by the employer/CorVel to treat the injury.
Obtain and provide a Medical Authorization Form for the treating physician to complete.

Follow the prescribed treatment to affect a cure for the injury (NOTE: Refusal may bar the employee
from further compensation until such refusal is resolved).

Provide supervisor with any medical restrictions (NOTE: Refusal to comply with work restrictions may
bar the employee from further compensation.)

Employees without restrictions shall return to the regular work schedule).

Provide supervisor with an out of work medical note. The supervisor will forward a copy of the medical
note to the Workers” Compensation office.

Maintain contact with supervisor weekly while out of work.
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NC Department of Public Safety

EMPLOYEE ASSISTANCE PROGRAM

@ The EAP Program is a contracted service with
McLaughlin Young

@ The provide referrals and assistance on many issues:
= Personal Counseling
= Personal Health/Wellness
= Work/ Life Services
= Elder Care Issues

@ There is no fee for the services provided by the EAP.
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The Department of Public Safety provides an Employee Assistance Program as a benefit to assist employees
who may be experiencing personal problems.

The program seeks to maintain and restore individual health and well-being, improve productivity and
retain valued and experienced employees. The EAP is sponsored and maintained by DPS Human
Resources. MclLaughlin Young Group EAP Services provides the contract services.

There is no fee for the services provided by the EAP. However, any cost associated with recommended
treatment with a professional resource is the employee's responsibility The Employee Assistance Program
includes free and confidential assessments and referrals for you and your family members. The EAP
provides assistance and resources to help you deal with a wide variety of difficulties. Trained Care

Coordinators are ready to help you solve your problems so that you can maintain a sense of well-being and
workplace productivity.
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EAP ONLINE RESOURCE
WWW.mygroup.co

Q Search the Site nt Cente

Please enter your Username and Password to access Work-Life Services.

wemame: [ Jsername: NCDPS
Password: %
oo Password: Guest
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McLaughlin Young provides an excellent online resource entitled Work Life. By going to the McLauglin
Young Website, www.mygroup.com,
Click on Work-Life Login on the top right corner.

The login is NCDPS
The password is Guest

Once you have logged in, you have a vast amount of resources including articles, online seminars, to skill
builders on a variety of topics from relationships, to parenting, to legal services, to financial planning, to
workplace diversity, and finding balance. It’s an excellent resource that is free and at your fingertips. |
encourage you to take advantage of it.

Instructor Note: In the event that an employee asks if their use of this online resource is tracked: the login

information is agency specific, not by location or employee. So specific employee usage is not tracked but
rather agency wide usage.
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WE CARE

North Carolina Department of Public Safety

*  WE CARE is a new initiative created by DPS to address employees’
overall wellness.

*  WE CARE stands for Wellness Education Committed to Assisting
and Reaching our Employees and is supported by the NCDPS
Employee Wellness and Resilience Committee.

*  The purpose of the WE CARE initiative is to provide all DPS
Employees with positive reinforcements through multiple avenues
and to support them when they are faced with adverse situations.

*  We Care Programs include:
* QPR Gatekeeper Suicide Prevention Training Program
»  Corrections Fatigue to Fulfillment Training Program
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WE CARE is an initiative created by the North Carolina Department of Public Safety to address employees’
overall wellness. WE CARE stands for Wellness Education Committed to Assisting and Reaching our
Employees and is supported by the NCDPS Employee Wellness and Resilience Committee. The purpose of
the WE CARE initiative is to provide all DPS Employees with positive reinforcements through multiple
avenues and to support them when they are faced with adverse situations. This mission of supporting all
DPS Employees through adverse situations reinforces that WE CARE for the whole person, physically,
mentally and emotionally by providing opportunities to address issues that may influence the overall job
performance, career development, and well-being of all DPS Employees.
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VETERANS EARN AND LEARN

*  Veterans have the opportunity to “EARN and LEARN" in a
Registered Apprenticeship while receiving GI Bill™
education benefits?

«  DPSis working together with the Department of
Commerce and NC Works/apprenticeship to make GI
Bill™ approval for registered apprenticeship programs a
seamless process.

*  Registered Apprenticeship programs are qualified to be
“ Approved for GI Bill™”

e  Visit the website for more information.
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Veterans have the opportunity to “EARN and LEARN” in a Registered Apprenticeship while receiving GI Bill™
education benefits? We want to help put Veterans in the driver's seat when it comes to using their
education benefits. We want them to be the most informed consumers ... That is why we are working
together with the Department of Commerce and NC Works/apprenticeship to make Gl Bill™ approval for
registered apprenticeship programs a seamless process. Registered Apprenticeship programs are qualified
to be “Approved for Gl Bill™”. Upon registration of a position with the Department of Commerce and NC
Works/apprenticeship, the company is provided the paperwork necessary to allow Veterans to receive a
monthly stipend in addition to their wages. Visit the website above for more information.
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