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DEPARTMENT OF CRIME CONTROL AND PUBLIC SAFETY

AGREEMENTS

Name (please print) ____________________________ Division ______________________Date______________

STATE BUREAU OF INVESTIGATION AGREEMENT

GS 114,15-1-  Any person employed by the State of North Carolina, its agencies or institutions, who receives any information or evidence of an attempted arson, or arson, damage of, theft from, or theft of, or embezzlement from, or embezzlement of, or misuse of, any state-owned personal property, buildings or other real property, shall as soon as possible, but not later than three days from receipt of the information or evidence, report such information or evidence to his immediate supervisor, who shall in turn report such information or evidence to the head of the respective department, agency, or institution. The head of any department, agency, or institution receiving such information or evidence shall, within a reasonable time but no later than 10 days from receipt thereof, report such information in writing to the Director of the State Bureau of Investigation. Upon receipt of notification and information as provided for in this section, the State Bureau of Investigation shall, if appropriate, conduct an investigation. The employees of all State departments, agencies and institutions are hereby required to cooperate with the State Bureau of Investigation, its officers and agents, as far as may be possible, in aid of such investigation. If such investigation reveals a possible violation of the criminal laws, the State Bureau of Investigation thereof shall report the results to the district attorney of any district if the same concerns persons or offenses in his district. (1977, c. 763.) 

_____________________________________(signature)

OVERTIME COMPENSATION AGREEMENT

It has been explained to me and I understand that it is the policy of the State of North Carolina to give overtime compensation in the form of compensatory time off rather than in monetary compensation whenever possible.  It has been explained to me, and I understand that the decision to give either compensatory time off or monetary compensation is a decision to be made by management and is not my choice.  I understand that acceptance of this policy is a pre-condition of my employment with the Department of Crime Control and Public Safety.

_____________________________________(signature)

UNLAWFUL WORKPLACE HARASSMENT AND AIDS TRAINING AGREEMENT
I agree that I have been notified that AIDS/Bloodborne Pathogens and Unlawful Workplace Harassment training is mandated for all employees. You will be notified of the next class date for Unlawful Workplace Harassment Training or your division may authorize you to take the class online through the Office of State Personnel.  Training for AIDS/Bloodborne Pathogens may be taken on-line at:  http://www.nctraining.ncgov.com/aids/index.htm, which is the Office of State Personnel’s e-learning site. You will need to print and complete the acknowledgement form at the end of the training and forward it to your HR Representative, along with other pre-orientation materials. This training does not replace the more extensive training required for employees in “high risk” occupations, such as law enforcement and public safety. 

Note: Employees may be exempted from this training if they can provide documentation of previous training.  
This documentation must be provided in writing prior to the training session.





_____________________________________(signature)

